Plainfield o
Public

Schools
PLAINFIELD PUBLIC SCHOOLS PLAINFIELD
651 NORWICH ROAD, PLAINFIELD, CT 06374
(860) 564-6403 (860) 564-6412 (FAX)
Christi Haskell, BOE Chair Kenneth R. Di Pietro, Superintendent
Jessica Fitch, Supervisor of Special Education Scott Sugarman, Assistant Superintendent

To: Plainfield Board of Education
From: Scott Sugarman, Assistant Superintendent

Date: August 26, 2020

PLAINFIELD PUBLIC SCHOOLS

TITLE IX-ANNUAL NOTICE
Sex Discrimination and Sexual Harassment Complaint Procedure

As part of my role as Assistant Superintendent, | oversee Title IX policies and complaint procedure process for
the district, something | take very serious. Part of Title IX regulations require annual communication to staff,
parents and students regarding Title IX regulations.

In compliance with regulations implementing Title IX of the Educational Amendments Act of 1973, and
applicable state laws, the Board of Education prohibits discrimination or harassment on the basis of race, color,
religious creed, age, marital status, military or veteran status, national origin, sex, ancestry, sexual orientation,
gender identity or expression, or past or present physical or mental disability. Sexual harassment includes, but is
not limited to, unwelcome sexual advances, direct or indirect demands or requests for sexual favors, sexual
comments, gestures or other physical actions of a sexual nature when:

e submission to such conduct is made either explicitly or implicitly a term or condition of an individual's
professional/educational success;

e submission to or rejection of such conduct by an individual is used as the basis for professional decisions
affecting such individual; or such conduct has the purpose or effect of unreasonably interfering with an
individual's professional/educational performance or creating an intimidating, hostile or offensive
professional/educational environment.

Complaint Procedure

It is the express policy of the Board of Education to encourage victims of sexual discrimination or sexual
harassment to promptly report such claims. Timely reporting of complaints facilitates the investigation and
resolution of such complaints. Any employee, parent or student who feels that he/she has been sexually
harassed or otherwise discriminated against on the basis of sex should submit any such complaint to the Title IX
Coordinator, Scott Sugarman. If the Title IX Coordinator is the subject of the complaint, the complaint should be
submitted to the Superintendent, who shall investigate or appoint a designee to do so.

Complaints will be investigated promptly and corrective action will be taken when allegations are
verified. Confidentiality will be maintained by all persons involved in the investigation to the extent possible and
reprisals or retaliation that occur as a result of the good faith reporting of charges of sex discrimination or sexual
harassment will result in disciplinary action against the retaliator.



The school district will provide staff development for new district administrators and will publish its
policy and grievance procedures to staff and employees in an effort to maintain an environment free of sex
discrimination and sexual harassment.

Any employee, parent or student who believes that he or she has been discriminated against or sexually
harassed in the workplace or educational setting in violation of this policy may also file a complaint with the
Eastern Region Office of the Connecticut Commission on Human Rights and Opportunities, 100 Broadway
Norwich, CT 06360, 860-886-5703 TDD 860-886-5707. and/or the Equal Employment Opportunity Commission,
Boston Area Office, John F. Kennedy Federal Building, 475 Government Center, Boston, MA 02203 (TELEPHONE
NUMBER 800-669-4000). Connecticut law requires that a formal written complaint be filed with the
Commission on Human Rights and Opportunities within 180 days of the date when the alleged
discrimination/harassment occurred. Remedies for sex discrimination and sexual harassment include cease and
desist orders, back pay, compensatory damages, hiring, promotion or reinstatement.

District Title IX Coordinator

The Title IX Coordinator for the Plainfield Board of Education is: Scott Sugarman, Assistant Superintendent,
whose office is located at 651 Norwich Road, 2™ Floor and whose telephone number is 860-564-6401.

More information on the district’s Title IX policies and procedures can be found on the district’s website under
the student services section.

If you have any questions pertaining to this notice and/or need to have confidentiality conversation regarding
Title IX concerns, please reach out at any time.

Sincerely,

Scott Sugarman

Assistant Superintendent
Plainfield Public Schools
860-564-6401
sugarmans@plainfieldschools.org


mailto:sugarmans@plainfieldschools.org

[Note: Although we have included this sample notice in our model policy documents for the convenience of
our Board of Education clients, the notice does not need to be approved as a Board policy.]

[To be posted in a conspicuous place readily available
for viewing by employees]

SEXUAL HARASSMENT IS ILLEGAL
AND IS PROHIBITED
BY
THE CONNECTICUT DISCRIMINATORY EMPLOYMENT PRACTICES ACT
(Section 46a-60 of the Connecticut General Statutes)
AND
TITLE VII OF THE CIVIL RIGHTS ACT OF 1964
(42 United States Code Section 2000e et seq.)

SEXUAL HARASSMENT MEANS ANY UNWELCOME SEXUAL ADVANCES OR REQUESTS FOR SEXUAL FAVORS OR ANY CONDUCT OF A
SEXUAL NATURE WHEN:

1. SUBMISSION TO SUCH CONDUCT IS MADE EITHER EXPLICITLY OR IMPLICITLY A TERM OR CONDITION OF AN INDIVIDUAL'S
EMPLOYMENT,;
2. SUBMISSION TO OR REJECTION OF SUCH CONDUCT BY AN INDIVIDUAL IS USED AS THE BASIS FOR EMPLOYMENT DECISIONS

AFFECTING SUCH INDIVIDUAL; OR

3. SUCH CONDUCT HAS THE PURPOSE OR EFFECT OF SUBSTANTIALLY INTERFERING WITH AN INDIVIDUAL'S WORK PERFORMANCE
OR CREATING AN INTIMIDATING, HOSTILE, OR OFFENSIVE WORKING ENVIRONMENT.

Examples of SEXUAL HARASSMENT include:

UNWELCOME SEXUAL ADVANCES
SUGGESTIVE OR LEWD REMARKS
UNWANTED HUGS, TOUCHES, KISSES
REQUESTS FOR SEXUAL FAVORS
DEROGATORY OR PORNOGRAPHIC POSTERS, CARTOONS, OR DRAWINGS.

Remedies for sexual harassment may include:

CEASE AND DESIST ORDERS
BACK PAY
COMPENSATORY DAMAGES
HIRING, PROMOTION, OR REINSTATEMENT

RETALIATION AGAINST ANY EMPLOYEE FOR COMPLAINING ABOUT SEXUAL HARASSMENT IS PROHIBITED UNDER THIS POLICY AND

ILLEGAL.

VIOLATION OF THIS POLICY IS GROUNDS FOR DISCIPLINE, INCLUDING DISCHARGE.

INDIVIDUALS WHO ENGAGE IN ACTS OF SEXUAL HARASSMENT MAY ALSO BE SUBJECT TO CIVIL AND CRIMINAL PENALTIES.



AN INFRACTION OF THIS POLICY BY SUPERVISORS OR CO-WORKERS SHOULD BE REPORTED IMMEDIATELY TO SCOTT SUGARMAN [TITLE

IX COORDINATOR, OR SUPERINTENDENT IF THE TITLE IX COORDINATOR IS THE SUBJECT OF THE COMPLAINT]. CONFIDENTIALITY
WILL BE MAINTAINED TO THE EXTENT POSSIBLE.

ANY EMPLOYEE WHO BELIEVES THAT HE OR SHE HAS BEEN HARASSED OR DISCRIMINATED AGAINST IN THE WORKPLACE IN VIOLATION
OF THIS POLICY MAY ALSO CONTACT:

THE CONNECTICUT COMMISSION ON HUMAN RIGHTS AND OPPORTUNITIES

[ ] REGION OFFICE [REGIONAL OFFICES AND THEIR ADDRESSES CAN BE FOUND ON THE CHRO WEBSITE,
HTTP://WWW.STATE.CT.US/CHRO/]

[ADDRESS]

[PHONE NUMBER]

AND/ OR:

THE EQUAL EMPLOYMENT OPPORTUNITY COMMISSION
BOSTON AREA OFFICE

JOHN F. KENNEDY FEDERAL BUILDING

475 GOVERNMENT CENTER

BosTON, MA 02203

PHONE (800) 669-4000

CONNECTICUT LAW REQUIRES THAT A FORMAL WRITTEN COMPLAINT BE FILED WITH THE COMMISSION ON HUMAN RIGHTS AND

OPPORTUNITIES WITHIN ONE HUNDRED AND EIGHTY (180) DAYS OF THE DATE WHEN THE ALLEGED HARASSMENT/ DISCRIMINATION
OCCURRED.



